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• 
Date book 
Monday, Sept. 14 
Festival Series Tickets, on sale for 
Richard Stoltzman and Bill Douglas 
concert. For ticket information or 
reservations, call box office at 372-8171. 
Art Exhibit, ··The Matter of Sculpture:· 
through Friday (Sept. 18), Fine Arts 
Gallery. Gallery hours are 9 a.m.-4:30 p.m. 
Monday through Friday. Free. 
Auditions, for "Ohio Town," 7 p.m., 402 
Universily Hall. Open to all interested 
persons from the campus and community. 
Concert, featuring The Bay String 
Quartet, 7:30 p.m., McBride Auditorium, 
Firelands College. Free. 
Tuesday, Sept. 15 
Auditions, for "Ohio Town," 7 p.m., 402 
University Hall. Open to all interested 
persons from the campus and community. 
Ctasslflecl Stall Council Meeting. 9 a.m., 
\. Taft Room, University Union. 
Forum, Central America Support 
Association of Bowling Green will hold a 
"Rally for Peace and Justice in Central 
America," 11 a.m.·1 p.m., Union Oval. Rain 
date: Sept. 17. 
Organizational Meeting, Masters 
Swimming program, noon, Student 






Posting Expiration Date: 4 p.m~ Friday, 
SepL 25. 





An examination will be given for the 
above classification. Candidates will be 
ranked based on test scores and 
experience, and an "Eligible list" will be 
established. As vacancies occur, names 
are referred from this list Employees may 
apply and take the examination even if 
currently in a probationary period. 
Promotional examination 
Posting expiration date for employees to 
apply: 4 p.m., Friday, Sept 25. 
9-25-2 Cook 2 




An examination will be given for the 
above classification. Candidates will be 
ranked based on test scores and 
experience, and an "Eligible list" will be 
established. As vacancies occur, names 
are referred from this list. Employees may 
apply and take the examination even if 
currently in a probationary period. 
N- ncancles 
Posting expntlon date for employees to 
apply: 4 p.m., Friday, Sept 18. 
• Indicates that an internal candidate 
from the department is bidding and being 




Pay range 26 
Education and Allied Professions 
"Typist 2 
Pay range 4 
Physics and Astronomy 
Temporary part-time (through 
May 1988) 
Faculty Senate, 2:30 p.m., Assembly 
Room. McFall Center. 
Electronic Music Concert, performed by 
composer Ed Herrmann, 8 p.m .. Bryan 
Recital Hall. Moore Musical Arts Center. 
Free. 
Wednesday, Sept. 16 
Undergraduate Council Meeting, 1:30 
p.m., Alumni Room, University Union. 
Men's Soccer, BGSU vs Dayton, 3:30 
p.m., Mickey Cochrane Field. 
Concert, Trombonist Paul Hunt, 8 p.m., 
Bryan Recital Hall, Moore Musical Arts 
Center. Free. 
Thursday, Sept. 17 
Feminist Forum, "Hidden Treasures: 
Information on Women and How to Find 
It," by Dawn McCaghy and Marilyn 
Parrish, 12:30 p.m., 222 Education. Bring a 
lunch. 
UAO Lenhart Classics Film Serles, "The 
African Queen," 8 p.m., Gish Theater, 
Hanna Hall. Free. 
Friday, Sept. 18 
Colloquium, George Kuh will speak on 
'"Emergen Perspectives on Organizing 
Effective Leadership in Higher Education," 
10-11 a.m., second floor lounge of the 
Student Services Building. Hosted by the 
college personnel department and part of 
the College of Education and Allied 
Professions colloquium series. 
Jean Arthur Film Serles, "The Whole 
Town·s Talking," 7 p.m., Gish Film 
Theater, Hanna Hall. Free. 
Summer Musical Theater, presents 
'"Grease," 8 p.m., Kobacker Hall. Moore 
Musical Arts Center. For ticket 
information call 372-8171. 
Jazz Cafe, 8 p.m., Ice Arena lounge. $2 
donation requested. 
Jean Arthur Film Serles, ··Mr. Deed 
Goes to Town," 8:45 p.m., Gish Film 
Theater, Hanna Hall. Free. 
UAO Weekend Mowie, ··Ruthless 
People," 8 p.m., 10 p.m. and midnight, 210 
Math Science. Cost: $1.50 with t.D. 
Saturday, Sept. 19 
FallFest, noon-6 p.m., College Park, 
Rain site: Anderson Arena. 
Women's Soccer, BGSU vs. Findlay, 1 
p.m., Mickey Cochrane Field. 
summer Musical Theater, presents 
'"Grease," 8 p.m., Kobacker Hall, Moore 
Musical Arts Center. For ticket 
information call 372-8171. 
UAO Weekend Movie, '"Ruthless 
People," 8 p.m., 10 p.m. and midnight, 210 
Math Science. Cost: $1.50 with l.D. 
Sunday, Sept. 20 
Men's Soccer, BGSU vs. Indiana, 2 p.m., 
Mickey Cochrane Field. 
summer Musical Theater, presents 
··Grease,'' 3 p.m .• Kobacker Hall, Moore 
Musical Arts Center. For ticket 
information call 372-8171. 
Monday, Sept. 21 
Print Sale, 10 a.m.-6 p.m., Grand 
Ballroom, University Union. 
Program sold out 
The Nov. 7 Parents Day Show, 
featuring impressionist Rich Little, is 
a sell-out. 
The Office of Alumni and 
Development reports that all $12, $9 
and $8 seats, including the $5 
bleacher seats have been sold for the 
program. 
Faculty/Staff Positions 
The following faculty positions are available: 
Chemistry: Assistant professor (probationary) for grant funded Academic Challenge 
program. Contact Michael A.J. Rodgers (2·2034). Deadline: Dec. 1. 
College of Arts •nd Sciences: Dean, College of Arts and Sciences. Contact Norma J. 
Stickler (2·2915). Deadline: Oct. 23. 
Finance •nd Insurance Assistanvassociate professor of finance and/or insurance. 
Contact Stephen E. Skomp (2-2520). Deadline: Dec. 1. 
Interpersonal •nd Public Communication: Assistant professor. Contact Raymond K. 
Tucker (2·7168). Deadline: Dec. 1. 
Polltlcal Science: Professor and chair. Contact Roger C. Anderson (2·2924). Deadline: 
Oct. 31. 
Social Wolle Assistant professor (anticipated). Contact Clyde R. Willis (2-8242). 
Deadline: Nov. 1. 
The following administrative statt positions are available: 
Academic Enhancement: Counselor-coordinator, tutorial services. Contact Annmarie 
Heldt (2-2558). Deadline: Sept. 23. 
Alhletlc o.partment Head coach, men's, women's swimming and diving. ~ntact 
chair of sean:h and screening committee, athletic department, (2-2401). Deadline: Sepl 
25. 
Chemistry: Design engineer. Contact Paul Endres (2-8744). Extended deadline: Sept. 25. 
In Briel~·-·-·------­
Computer seminars are offered 
The following computer seminars 
are available to faculty, staff and 
graduate students: 
A lecture on microcomputer 
concepts will be held from 1:30-3:30 
p.m. Sept. 21 in 312 Hayes Hall. It 
covers basic terminology, hardware 
and software components and 
microcomputer applications. It is 
intended for anyone not familiar with 
microcomputers. 
Using the IBM PC for job entry to 
the IBM 4381 (hands-on) will be the 
focus from 9-11 a.m. Sept. 23 in the 
Union lab. 
On Sept. 24, a hands-on seminar on 
"Getting Started on the Macintosh 
With MacWrite" will be held from 
1:30-3:30 p.m. in the Technology lab. 
"Getting Started with the VAX 8530 
and VMS" (hands-on) will be the 
focus of the course held from 9 
a.m.-noon Sept. 30 in 128 Math 
Science. 
New staff added 
New employees recently have 
joined the classified staff at the 
University. They are: Erin Telecky, 
secretary, legal studies; Kay 
Gudehas, student services counselor, 
financial aid and student 
employment; Katherine Martinez, and 
Susan Wammes, both telephone 
operators, telecommunications; 
Maxine Meyers, clerk, residence life; 
and Angela Slade, radio dispatcher, 
public safety. 
Also, Tim Barr, bowling lane 
technician, University Union; Becky 
Lentz, typist, Student Recreation 
Center; Jorean Gottschalk, and David 
Matthews, both custodial workers, 
plant operations; and Mary Alice 
Newman, account clerk, bursar's 
office. 
Jobline open 
Classified positions that become 
open to the public are posted on 
Tuesday and Thursday of each week. 
A job telephone line is available for 
off-campus applicants to call for 
position vacancies at 372-8669. 
This is only for off-campus 
applicants. Current vacancy 
announcements for University 
employees will not be included on the 
job line, but are listed in the Monitor. 
Members needed 
Classified Staff Council has 
openings in the following committee 
areas: special events, scholarship, 
insurance appeals and Committee on 
Committees. Any classified 
employees wishing to serve in one of 
these areas should send self. 
nominations to CSC, P.O. Box 91, 
University Hall. 
Attention swimmers 
The Bowling Green Swim Club and 
the Student Recreation Center are 
jointly initiating a Masters Swimming 
program. 
The program will offer three 
workouts each week. During 
practices, swimmers will be grouped 
according to fitness and ability levels. 
Individuals also may practice during 
free swim periods at the Student 
Recreation Center, utilizing workouts 
provided by the coach and geared to 
individual fitness and ability levels. 
U.S. Masters Swimming is a 
national program of training and 
competition open to all persons 19 
years old or older. Its primary purpose 
is to help individuals achieve and 
maintain a high level of fitness 
through swimming by providing 
coaching assistance, an incentive to 
exercise and group involvement. 
Swimmers of all levels of ability 
interested in joining Masters 
Swimming are encouraged to attend 
an informational and organizational 
meeting at noon Sept. 15 at the 
Student Recreation Center. 
An introduction to DOS (hands-on) 
will be held from 1:30-3:30 p.m. Oct. 1 
in 312 Hayes. 
An introduction to Multimate on the 
IBM PC (hands-on) will be held from 
1:30-4_:30 p.m. Oct. 7 in 312 Hayes. It 
is intended for staff who will be using 
this word-processing program to 
create and edit documents. 
On Oct. 8, a hands-on introduction 
to Lotus 1-2·3 on the IBM PC will be 
held from 1-4 p.m. in 312 Hayes. It 
introduces spreadsheet usage 
covering cells, ranges, forumlas, etc. 
An introduction to the PC-File Ill on 
the IBM PC (hands-on) will be held 
from 1 :30-4:30 p.m. Oct. 13 in 312 
Hayes. 
To register for any of these free 
seminars, please contact the 
secretary in 241 Math Science at 
372·2102. 
Music electrified 
Electronic music ranging from 
sweet melodic patterns to an abstract 
wall of sound will be performed by 
composer Ed Hermann Tuesday (Sept. 
15). 
Hermann will appear in concert at 8 
p.m. in Bryan Recital Hall of the 
Moore Musical Arts Center. 
The music for the free concert is 
created with analog and digital 
synthesizers. 
Hermann, who studied composition 
and electronic music with Thomas 
McKenney at the University of 
Missouri-Columbia, is currently on a 
six-week tour of eight states. He has 
previously performed in Germany and 
Yugoslavia as well as throughout the 
Northeast and Midwest, including 
appearances at the New Music 
Chicago Festival. 
Attend forum 
The Feminist Forum will present 
"Hidden Treasures: Information on 
Women and How to Find It," from 
12:30-1:30 p.m. Thursday (Sept. 17) in 
222 Education. Dawn McCaghy and 
Marilyn Parrish, both of library and 
learning resources, will present the 
program. 
The Feminist Forum is a lunchtime 
platform for sharing ideas and 
feedback on the feminist perspective. 
It meets every other Thursday at the 
same time and place. Participants are 
asked to bring their lunches. For 
more information, call 372-7133. 
Colloquium set 
George Kuh, associate dean for 
Academic Affairs at Indiana 
University, will speak on "Emergent 
Perspectives on Organizing Effective 
Leadership in Higher Edcuation," 
from 10-11 am. Friday (Sept. 18). 
The program, part of the College of 
Education and Allied Profession's 
colloquium series, will be held in the 
second floor lounge of the Student 
Services Building. It is hosted by the 
college personnel d~partment. 
Musical staged 
Three encore performances of the 
University's Summer Theater 
production of "Grease" will be 
presented Friday (Sept. 18), Saturday 
(Sept. 19) and Sunday (Sept. 20). 
The show, which offers a nostaligic 
look at teenagers at the start of the 
rock-and-roll era, will be presented at 
8 p.m. Friday and Saturday in 
Kobacker Hall of the Moore Musical 
Arts Center. 
In addition, a matinee performance 
is scheduled at 3 p.m. Sunday. 
Tickets are $5, $7, and $9 for 
adults. A $2 discount is available for 
students and senior citizens. 
Tickets can be purchased at the 
Moore Musical Arts Center box office 
between noon-6 p.m. Monday through 
Friday, or by calling the box office at 
372-8171. 
• 





Sept. 21. 1987 
Olscamp commends classified staff for their service 
oe1; .. ,,ring his fifth convocatron addrP.!'"' '" r•::u::sified emplovees Sf>nt 14 comolaint was that almost 70 percent of all classified staff employees at 
r-•cS1._ ··'' t'aUr VISCdlTlp !OIU l!•t: aLo\..ot:o; __ . -· . ·- •.. tu .:>t:• "'"" lv <1.c .1oo, ""·- ... ,_,.,_,were al the !Gp Step,;, IL·:.1 .;;ass1flc.atoO!lS arid lnt:r&;ure 
University that makes Bowling Green an outstanding institution. only eligible for longevity increases:· 
Paul Olscamp 
Olscamp said that although the Following the bill's passage, Olscamp said the administration reasoned 
number of high school graduates is classified staff were in the best position to develop a plan for their peers, 
declining in Ohio, the number of and the Classified Staff Council appointed a committee. 
applications to the University continues The president commended the committee for its work on the complicated 
to increase each year. He said he plan in the past two years, and offered the following information to eliminate 
attributes Bowling Green's growing any misunderstandings: 
popularity to the service students - .. This is not the "administration·s plan" in any sense; we did not 
receive here. develop it, we have not changed it, we did not advertise it nor try to convince 
"I believe all schools can talk about anyone to accept, or not accept it. It is a plan conceived, researched and 
their programs with pride, but the developed in its entirety by classified staff. Although we believe it is well-
difference is in the service. You are that. designed, the administration does not need this plan; nothing will change for 
and that's why we're not having any us if we do not have it. Business will go on as usual, and at least we will 
problems with enrollment, .. Olscamp keep what we have, and we will know that even though there are problems 
said. with the present system, the classified employees apparently don't object to 
In discussing classified staff concerns, living with them.'" 
the president said he sees the 309 - "If you do choose to adopt the 309 committee's proposed plan, no one 
proposed pay plan as one of the biggest will lose either their jobs or any pay. A recent flyer sent to you said that one 
issues currently before the employees. of 10 staff would lose pay, and there is not one iota of truth in that. The plan 
He explained some of the proposal"s itself specifically says that. Some new employees not yet hired might be 
history and implementation goals in an hired at rates less than some of you in similar jobs, because our labor 
effort to clarify the complex plan. market indicates that would be a fair and competitive rate, but no one on the 
Olscamp said House Bill 309 was payroll now will be affected negatively:· 
passed in the spring of 1985. It was - "The 309 Committee has not made any recommendation to the Board of 
introduced at his request. through Trustees concerning the plan. They did have an informational session with 
Philip Mason, executive assistant to the board at my request so that the board would know what was going on. 
the president. But the board has not decided anything one way or the other about the plan. 
"I asked for the bill because of complaints which many of you made to me and they will not receive any recommendation from me to adopt the plan 
about the pay plan now in force here:· Olscamp said. "'The principal Continued on page 3 
s.as. plan could reVvard 
staff for their ideas 
. 
Kreienkamp says CSC needs 
input from the classified staff 
Classified staff have the 
potential to help the University 
operate more efficiently and 
effectively by offering their ideas 
to the administration - and Dr. 
Karl Vogt, vice president for 
operations. thinks employees 
should be rewarded for those 
ideas. 
In his 





Council as an 
important 
source of ideas. 
which has 
promoted the 
welfare of the 
classified staff • 
Karl Vogt 
and interests of the University in 
significant ways. 
"Hcwever, significant as our 
individual and CSC contributions 
are to idea generation, the 
University needs even more ideas 
and proposals for innovation," 
Vogt said. "We need to generate 
more ideas leading to increased 
1 efficiency and eftectiver.ess 
because our resource baSe does 
not maintain pace with the claims 
our various publics and client 
groups put to us." 
Vogt said the University is 
planning to implement a 
suggestion system called the 
Share of Savings {SOS) program 
during the current fiscal year. The 
purpose of the program is to 
promote operating efficiencies and 
effectiveness at the University by 
rewarding members of classified 
staff whose cost saving and 
income generating suggestions are 
adopted for implementation. he 
said. 
Key SOS features are: 
- Eligibility to participate in the 
program is open to all members of 
the classified staff. 
- In order to receive an award 
for a cost saving innovation, cost 
savings must exceed $250. To 
receive a new revenue award, new 
revenues must exceed $2,500. 
- The cash award for 
implementation of the cost saving 
proposal is 40 percent of the 
estimated savings of the first year. 
If implementation of a proposal 
would lead to estimated savings of 
$10,000 during the first year, the 
idea generator would receive 
S4,000 at the time the proposal 
became operational. 
The cash award for 
implementation of a proposal to 
increase revenues is four percent 
of the first year's net new income. 
Vogt said if a proposal resulted in 
net new .revenues of $100,000 
during the first year of 
implementation, the idea generator 
would receive $4,000. However, 80 
percent of the award would be 
distributed at the time the 
innovation was introduced and the 
remaining 20 percent would be 
distributed at the end of the year. 
-Unlike many similar plans. 
Vogt saia the Bowling Green SOS 
plan is unique because there is no 
upper limit to the size of the cash 
award - the higher the value of 
the proposal the bigger the award. 
In addition, there is no limit to the 
number of proposals a classified 
employee can submit. 
- The administrative unit that 
benefits from the idea will fund the 
award out of the cost savings or 
net new revenues. 
Vogt said a SOS committee will 
Continued on page 4 
The Classified Staff Council 
continues to make strides in 
representing classified employees. 
but it needs more staff input, said 
Sob Kreienkamp, CSC chair, at last 
week's convocation. 
"CSC can be only as strong as 
the people we serve want us to be, .. 
Kreienkamp said. ··we need your 
support. We are not some outside 
group who has to move to Bowling 
Green to be close to you - we are 
part of you. 
"But if you sit 
back and don't 
support CSC, it 
not only weakens 
the council, but it 
doesn't help you 
either. I am not 
anti-union -
rather I am pro-
CSC." 
Kreienkamp 
said CSC strives 
to remain Bob Kreienkamp 
sensitive to its constituents' 
viewpoints, especially on the 309 
pay proposal. 
Last year council members 
decided the council would vote on 
the final 309 package. Kreienkamp 
said. ··sut you made it clear that 
you wanted the right to vote on it 
yourself, so at the July CSC meeting 
we listened to your voices and now 
are preparing for a campus-wide 
election that will decide the 
outcome of 309, .. he said. 
"We only hope that you care 
enough to vote, whether for or 
against the proposal, and we are 
attempting to set up the voting 
procedure to make it easy and 
accessible for each of you to vote:· 
In reflecting on !he past year. 
Kreienkamp said CSC accomplished 
a number of goals. They include: a 
five percent across-the-board pay 
increase: representation on most of 
the major University standing 
committees; establishment of the 
Grievance and Discipline 
Committee; implementation of the 
three-year buyout early retirement 
plan; establishment of the Sick 
Leave Usage Ad Hoc Committee; 
continuation of work on the 309 pay 
proposal; sponsorship of various 
professional development luncheon 
seminars; and sponsorship of the 
annual Christmas event for area 
children with Santa and Mrs. Claus. 
Looking to the 
new council year. 
Kreienkamp said 
council members 








leave at Sam Ramirez 
retirement: life insurance benefits 
for retired employees; increased 
medical coverage. including annual 
physicals for employees in the high 
risk category, conversion of unused 
sick leave to personal ~ays each 
year. and representation on the 
University Budget Comm!tlee, 
Faculty Senate and the Board of 
Trustees. 
During his remarks, Kreienkamp 
recognized the four CSC members 
who recently completed their terms. 
They are Lois Howe. plant 
operations and maintenance; Judy 
Lianos, food operations; Gloria 
Sponsler, alumni and development; 
and Annette Rideout, educational 
program advisement. 
H. Chris Esparza. computer 
services. also was recognized for 
her work as last year"s chair of CSC. 
Continued on page 3 
Trustees agree to license 
use of University logos 
The Board of Trustees agreed to 
license the use of the University's 
identifying names and service marks 
for commercial purposes at its Sept. 
11. 
To use Bowling Green's logos, 
manufacturers will pay the University 
up to six and one-half percent of their 
net selling price of the product, and 
pay a quarterly fee of $50, which 
exempts the first $1,000 of myalty· 
eligible sales from the royalty 
reQuirements. 
The net income from the licensing 
program will be used for scholarships 
and grants-in-aid. 
According to the licensing 
proposal, colleges and universities 
have entered the merchandising 
picture, recognizing that extra 
revenues could be generated from the 
merchandising of their names, 
emblems and mascots. The University 
of California at Los Angeles was one 
of the first universities to enter the 
merchandising business, and in 1984 
UCLA was earning almost $500.000 a 
year from sales of officially licensed 
UCLA products. 
John Buckenmyer. manager of the 
University Bookstore, will operate the 
licensing program as a self-
supporting auxiliary enterprise to the 
University. 
In other action, the board approved 
pay increases for President Paul 
Olscamp and four vice presidents. 
Olscamp ($107,590) and Dr. Dwight 
Burlingame, ($75,256) University 
relations, each received six percent 
increases. Dr. Eloise E. Clark, 
($84,874) academic affairs; Dr. Mary 
Edmonds, ($77,892) student affairs; 
and Dr. Karl E. Vogt, ($76,205) 
operations, were all awarded five 
percent hikes. 
Dr. J. Christopher Dalton, vice 
Bresident for planninQ and burioctinc. 1u nor receive a pay n1Ke because he 
was recently appointed to the post. 
His salary remained at $70,000. 
Trustee Virginia Platt cast the only 
dissenting vote to the pay increases 
because she said there is no process 
for faculty and students to evaluate 
top administrators. 
In his report, Olscamp announced 
that Dr. Haruo Takada. a professor at 
the Biological Laboratory of Sapporo 
University in Sapporo, Japan, has 
accepted the University's invitation to 
be a Distinguished Visiting Professor 
of biological sciences for the 1987-88 
academic year. 
Olscamp said Takada is considered 
to be one of the world's top 
specialists in drosophila genetics and 
is highly respected in the evolutionary 
genetics field as well. During his visit 
to the University, Takada will conduct 
research with faculty and students, 
and present lectures and seminars. 
Also on the agenda: 
- The trustees approved a revised 
telecommunications budget of 
$3,730,000 for 1987-88. Trustee Platt 
abstained from voting on the budget 
because she said she lacked 
expertise on the subject. 
The board commended the efforts 
of Philip Mason, executive assistant 
to the president, for his lobbying 
efforts which resulted in the state 
approoriating $1 million to relieve the 
telecommunication budget deficit. 
- Approval was given to offer a 
bachelor of science degree in 
manufacturing technology at the 
Westinghouse Electric Corporation in 
Lima, in cooperation with Ohio State 
University-Lima Branch and the Lima 
Technical College. Implementation of 
the program will follow formal 
approval from the Ohio Board of 
Regents. 
- Barbara A. Fabrey, directing 
attorney for the Student Legal 
Services, Inc., was reappointed to the 
position from Aug. 19, 1987 to Aug. 
18, 1988. 
- The trustees revised their 
meeting schedule. They agreed to 
moot ~· ... n ~ m n,..t o. ~OU.~' Ooo. 
18, Jan, 15, Feb. 19, March 11, April 8, 
May 6 and June 10. 
- Dr. Kathleen Howard-Merriam, 
political science, reported on her five 
month leave to Nepal and Egypt 
where she conducted research on 
women's studies and development. 
Carole Beard, (right) word processing, is one of the first recipients of the 
Classified Staff Councii's scholarships. Bob Kreienkamp, (left) chair of CSC 
and Nancy Lee, (center) chair of the CSC Scholarship Committee, presented 
two $50 scholarships during the annual Classified Staff Convocation last 
week. Anita Ybanes, (not pictured) wife of classified employee Rayna/do 
Ybanes, received the second scholarship. 
Classified Staff Council hears 
update report on 309 proposal 
At its Sept. 15 meeting, Classified 
Staff Council heard an updated report 
on the 309 pay proposal plan and 
reactions to recent informational 
meetings from Chris Sexton, a 
member of the 309 Committee. 
Sexton said approximately 250 
people attended a series of 
informational meetings held in 
August and conducted by Dr. Karl 
Vogt, vice president for operations. 
"We figure the non-attendees were 
those people who couldn't make it 
because of their schedules, or that 
they have already made up their 
minds about the issue, or that they 
simply don't care," Sexton said. 
At the most recent sessions, 
Sexton said Vogt reported on the 
general history of the issue and 
;nformed the elo:>:>ificd employees 
how the pay plan will affect them. 
Members of the 309 Committee also 
were present to help answer 
questions. 
Various audience feedback 
indicated some classified employees 
remain confused on certain aspects 
of the pay proposal, Sexton said. The 
sessions indicated many employees 
do not understand: how the current 
pay system operates; how the 
University is funded; and the 
difference between job evaluation and 
performance appraisal. 
In addition, Sexton said some 
employees think they are voting on 
House Bill 309 itself, and not just the 
University's own pay plan. H.B. 309 
was passed by the state legislature in 
1985, allowing state universities to 
implement their own pay plans. 
Bowling Green classified employees 
will be voting on whether they want 
the pay plan developed by the 309 
Committee implemented at the 
University. 
"Having our own pay plan at 
Bowling Green gives us local 
autonomy," Sexton said. "It gives us 
a chance to tailor the jobs to the 
University. We need to give people 
the dignity to have a job 
classification that fits the work they 
do." 
Faculty Senate to observe anniversary 
Following the report, CSC 
discussed elections for the 309 vote. 
It was determined there will be one 
voting location open over a two day 
period. Absentee ballots will be 
available to those classified 
employees unable to go to the voting 
booth. 
Dr. Ralph Wolfe, chair of Faculty 
Senate, welcomed senators to their 
first meeting of the academic year on 
Sept. 15. 
Wolfe said 1987-88 will be a 
significant year for Faculty Senate as 
it marks the silver anniversary of the 
adoption of the body's first charter. 
"I am grateful that the Board of 
Trustees in 1963 approved a charter 
that allows for a Faculty Senate 
because I am convinced that BGSU is 
a far, far better place because we 
have a Faculty Senate than it would 
be without a Faculty Senate;· Wolfe 
said. "It is the only collective voice 
we have and I want the Faculty 
Senate not only to be the voice of the 
faculty, but I also want it to be an 
effective voice of the faculty." 
Wolfe urged senators to bring their 
concerns to the senate so they can 
be resolved. 
··Faculty governance can only be as 
great as the faculty wish it to be," 
Wolfe said. "Let us be involved in 
activities that will give us the destiny 
we desire. Indeed, we are our destiny. 
·To achieve that destiny, the 
Faculty Senate remains the place 
where we can speak our minds 
without fear and thus have an impact 
upon enhancing the greatness of 
Bowling Green State University ... 
Events are being planned to 
commemorate the senate anniversary. 
Wolfe said an anonymous benefactor 
has provided funds for plaQues that 
will list all the chairs of Faculty 
Senate. all the secretaries of Faculty 
Senate and all the recipients of the 
D1st:nguishec Facult)o A::ard In 
a..Jc1:10r.. ;! :-...::r:ra1t o~ r~e '1rs: ser.at:2' 
·:ha;'.' ;:;.:;- :al~ Dr Gr:J-.. e~ C ?la!! 
be p1ar:ea 1n '.he cccult,- Senate: 
Conference Room. 
In addition, Wolfe discussed recent 
misperceptions regarding the status 
of the Faculty Senate salary 
distribution policy of Sept. 16, 1986, 
and the Board of Trustees desire to 
have President Paul Olscamp pursue 
the issue of faculty salary 
administration. 
After corresponding with the senate 
and the Finance Committee of the 
Board, Olscamp said due to the 
complexities of salary determination 
he has reQuested that the Finance 
Committee not pursue a review of 
salary administration until the 
Faculty Welfare Committee 
completes its salary issues study in 
the spring. 
Olscamp also addressed the 
senators and said he thinks relations 
between the senate and 
administration continue to improve 
each year. He cited the recent 
discussions on the salary distribution 
as evidence of "fruitful 
communication ... 
In other business. Dr. Harold 
Lunde. chair of the Faculty Welfare 
Committee. reported on the status of 
faculty salaries. He said a 9.7 percent 
increase would be needed each year 
over the next three years for Bowling 
Green to reach the 60th percentile of 
salaries of Category I universities in 
the country. Category I universities 
are those which offer doctoral 
degrees in several areas. 
Explaining through detailed charts. 
Lunde said the University has ranked 
riear the bottom in salary increases 
·~':er ..... e !as~ s~i.:f-~ ~ea:'S for 
;Jr.:;•es5c,rs .. :1ss0.:1dL<:? ~rofesscrs e:n.:! 
~'!:.,.c~i..::.~e:r~r :::"cf~s::crs among se·ve:i 
C.:::ea:::ri ! Ohio state universities. 
Also on the agenda, the senate 
elected a five-member committee to 
conduct an evaluation of the vice 
president of academic affairs and 
provost. Elected were Dr. Ann Marie 
Lancaster, computer science; Dr. 
Donald Boren, legal studies; Dr. 
George Horton, technology; Dr. Trevor 
Phillips, educational foundations and 
inQuiry; and Dr. Robert Romans, 
biology. 
In accordance with the academic 
charter, the evaluation is conducted 
every five years, Wolfe said. 
In other reports, Gaylyn Finn. 
treasurer, explained the details of an 
audit in telecommunications. He said 
the records received a clean audit 
report. 
Remove names 
Classified Staff Council advises 
any classified employee whose name 
appears on the neutral list for the 
Grievance and Discipline panel and 
would like it removed, should contact 
the personnel office. 
Note holiday 
Faculty are reminded by the Office 
of the Vice President for Academic 
Affairs that the Jewish holidays occur 
this month. Rosh Hashanah will be 
observed Thursday and Friday (Sept. 
24 and 25). 
Faculty are encouraged to grant 
excused absences for Jewish 
students who reQuest them for 
observation of the Rosh Hashanah 
'1oliday All students excused frc;n 
class. hcwe~er. must make up ;,ny 
.vcrk missed as a result of !hf: 
absence. 
Bob Kreienkamp, CSC chair, said 
no date has been set for the vote but 
he expects the election will be held 
sometime after December. 
In other business, Charlotte 
Starnes, chair of the Sick Leave Ad 
Hoc Committee, reported on a recent 
committee meeting held in August 
where some misinformation had 
caused some concern among the 
committee members. 
Starnes said an administrator 
attending the meeting said it was his 
interpretation th.at if the 309 pay plan 
was adopted, the University would 
have the right to set the amount of 
benefits classified employees receive, 
and he cited sick leave as an 
example. 
Kreienkamp sent a memo to Vogt, 
President Paul Olscamp and the 
Board of Trustees asking for an 
official, on-the-record interpretation of 
309. Kreienkamp reported at the CSC 
meeting that Vogt responded that the 
University did not have the rigtit to 
alter any fringe benefits that are 
protected for classified staff under 
the Ohio Civil Service Code. Vogt said 
the University will continue to meet 
those guidelines for benefits such as 
sick leave, vacation, holidays, etc. 
In final business. council members 
determined goals for the year which 
include: obtaining CSC representation 
to the Board of Trustees and on the 
University Budget Committee; raising 
money for CSC scholarships: 
developing a sick leave policy and 
educating class1f1ed staff on its 
:m~lemenlation: reso1v1r.g tne 30Ct pa~ 
plan: and promoting and publ1cwng 
CSC ac11ons. 
Stars will be shining for Homecoming 
'"St~.rs are Shining in Bo'.'."'li~g . On Friday (Sept. 25) at 6 p.m .. the parade will proceed south on Mercer. 
Green is the theme of act1v1.t1es this annual Homecoming Art Show will be west on Wooster. north on Thurstin 
week (Sept. 23-27}, as the Un1vers1ty open in.the Off-Campus Student and east on Ridge to the Ice Arena. 
celebrates. its 66th annual Center in the basement of Moseley For the convenience of area 
Homecoming. . . . Hall. The show will be on display until residents, the parking lot bordered 
. T~e f1r7t community act1v1ty, a 10 p.m. and from 3-7 p.m. on by Clough, Thurstin and Pike streets 
p1cn1c, with hot air. balloons and a Saturday. Also that evening, the film will be reserved and special 
blanket concert, will be hel~ from ~-7 :·Hello Dolly" ~ill be sh?w.n at 8 .p.m. grandstands will be erected along 
p.m. Wednesday (Sept. 23) in the field in 210 Math-Science Building. II is Thurstin Street for viewing. 
east of th~ Stud~nt Services Building. free and open to the public. An All-Alumni Luncheon will begin 
F~d Services will be selling food All activity leads up to Saturday at 11 a.m. in Chily's in Kreischer 
until 6 p.m. . (Sept. 26) as "BG Salutes the Quadrangle. It is open to all alumni 
The day, which has the theme "BG Hollywood Western." The day begins and reservations are not needed. 
Salutes the Hol!ywood Com~dy," will with the thi~d annual .Homecoming The football game will begin at 1 
end a_t 8 p.m. with the showing of the Run, a 7.7-kilometer (in honor of the p.m. In pre-game activities, the Falcon 
classic film "Arsenic and Old Lace" University's nth anniversary) race. It Alumni Band will perform and the 
in 115 Education Building. The film is begins at 9 am. at the Student Homecoming King and Queen will be 
free and open to the public. Recreation Center and participants crowned. 
Thursday (Sept. 24), the day "BG may register at the Recreation Center Dancing is on the program 
Salutes the Hollywood Thrillers," will from 9 a.m.·5 p.m. weekdays or Saturday night as the Black Student 
feature a bonfire and pep rally beginning at 8:30 a.m. the day of the Union holds its annual Semi-Formal 
beginning at 8:15 p.m. in College race. Dance. It begins at 10 p.m. in the 
Park, north of Offenhauer Towers. The Also at 9 am., a reception for all Northeast Commons. Admission is $2 
Homecoming King and Queen will be alumni will begin at the Mileti Alumni per person or $3 per couple. 
announced at the rally. Center. Before and after the game, Music also will be featured Sunday 
Also on Thursday, the film departments, colleges, offices and (Sept. 27} as two concerts conclude 
"~syc~o" will be shown at 8 p.m. in student organizations will be holding the week's activities. The University's 
Gish Film Theater. Hanna Hall. It is receptions for students and alumni. Gospel Choir will present its annual 




William J. Lloyd of West Unity will 
receive the 1987 Alumni Service 
Award during halftime ceremonies at 
the Homecoming football game 
Saturday (Sept. 26}. 
A 1948 graduate 
of Bowling Green. 
Lloyd will become 
the 25th recipient 




tirelessly on behalf 
of the Alumni 
Association and 
University. William J. Lloyd 
William Ficken, president of the 
Alumni Association Board of 
Trustees, will make the presentation. 
Lloyd is a past member and 
treasurer of the Alumni Board of 
Trustees and has served on numerous 
association committees. He currently 
is treasurer of the University 
Foundation Board of Directors. He 
also is a past president of the 
Williams County Alumni Chapter and 
is a member of the University 
Presidents Club. 
A charter member of the Falcon 
Club, he and his wife Helen, also a 
1948 graduate of the University, 
actively support the Falcon athletic 
program. He has served on the 
Falcon Club advisory board and the 
University's Athletic Hall of Fame 
committee. The Bill and Helen Lloyd 
Award is presented annually to the 
most improved player on the Falcon 
hockey team. 
"Words cannot adequately express 
the deep appreciation our Alumni 
Association has for Bill Lloyd," said 
Larry Weiss. associate vice president 
for University relations and director of 
alumni affairs. "Bill is a person who 
makes things happen and he has 
been doing just that at Bowling Gree~ 
State University for many, many 
years." 
A native of North Baltimore, Lloyd 
presently works as director, vice 
president and secretary/treasurer of 
Winzeler Stamping Co. of Montpelier. 
He also is director and 
secretary/treasurer of Design Institute 
America in Montpelier and director, 
secretary and treasurer of Office 
Suppliers Inc. of Lima. 
The CPA is a past director and vice 
president of the Ohio Society of 
Certified Public Accountants and a 
past member of both the Lima and 
Toledo Chapters of the Society. 
He also is a past national director 
o: the National Association of 
Accountants and past president of its 
Lima cha~1t~~ 
parade will begin from the Ice Ar~ . Also at 3 p.m., the College of Musical 
parking lot. Featuring more than , l Arts will present its annual 
units, including the Falcon marching Kaleidoscope Konzert, a musical 
band, 10 floats, the Homecoming smorgasbord featuring almost every 
court, clowns, the Zenobia Shriners faculty and student group within the 
and parade Grand Marshall Bruce college. Both concerts are free and 
Bellard, mayor of Bowling Green, the open to the public. 
Dorothy Bryan, Mickey Cochrane 
both to receive Alumnus Award 
Two local residents will be honored 
by the Alumni Association at a dinner 
Friday (Sept. 25). 
At that time Dorothy Bryan, a 
Bowling Green artist, and Mickey 
Cochrane, a retired University soccer 
coach, will each receive the 1987 
Honorary Alumnus Award. 
The Honorary 
Alumnus Award 
was initiated in 





the growth and 
development of 
the University by 
individuals who Dorothy Bryan 
are not graduates of Bowling Green. 
Bryan and Cochrane will become the 
25th and 26th recipients of the award. 
The Alumni Association is hosting 
a dinner in their honor at 7:30 p.m. 
Friday at the Bowling Green Holiday 
Inn. A cash-bar cocktail party will 
begin at 6:30 p.m., preceeding the 
dinner. 
Those interested in attending the 
dinner may make reservations 
through the Mileti Alumni Center. 
There are two choices for the dinner 
entree: stuffed breast of chicken, 
priced at $12 per person, and top 
sirloin steak, priced at $12.50 per 
person. 
Reservations can be made by 
sending a check, payable to the 
Alumni Association, to: Honorary 
Alumnus Dinner, Mileti Alumni 
Center, Bowling Green State 
University, Bowling Green, Ohio 
43403. No tickets will be mailed. 
Reservations will be held at the 
Holiday Inn. Individuals are 
encouraged to make reservations by 
Tuesday (Sept. 22). 
A native of Bowling Green, Bryan 
studied art in high school but found 
little time to pursue her interest while 
raising her family. In the late 1960s, 
she began taking art classes at the 
University and has since shown her 
art all over Ohio. Her project to 
involve residents of the Wood County 
Nursing Home in expressing 
themselves through art led to the 
School of Art's development of an art 
therapy program there. 
She also is co-founder and a past 
president of the Medici Circle. a 
group of patrons of the School of Art 
who support its many act1v1t1es 
through membership contributions In 
1981 she was presented an II 
Magnifico Award by the Medici Circle 
for her support of the school and the 
organization. The same year, the Arts 
Commission of Greater Toledo 
presented her with an award in 
recognition of her support as a 
patron, artist and advocate of the arts 
and as co-founder of the Medici 
Circle. 
Bryan also has served on the 
executive committee of Pro Musica, a 
group which supports activities of the 
University's College of Musical Arts. 
The Bryan Recital Hall and the Bryan 
Chamber Series at the Moore Musical 
Arts Center are named for her and her 
husband, Ashel. 
In addition, each year the School of 
Art and Medici Circle present the 
Dorothy Uber Bryan Award in her 
honor to recognize an individual for 
outstanding contributions or service 
to art students. 
Cochrane taught 
physical education 
and coached at 
the University from 
1964 until his 
retirement in 1985. 
He was 
coordinator of the 
first aid/CPR 
course and 
laboratory, taught . 
health education Mickey Cochrane 
and, until 1978, coached soccer and 
lacrosse. 
He has been recognized nationally 
for his coaching success and his 
interest in preserving the history of 
soccer. In 1978 he received the 
National Soccer Coaches 
Association's prestigious Honor 
Award. In 1984 the Intercollegiate 
Soccer Association presented him 
with the Gill Jeffrey Award for his 
contributions toward the 
establishement of the National 
Soccer Hall of Fame in Oneonta, N.Y. 
The University's Mickey Cochrane 
Field, home for Bowling Green's 
soccer team. was dedicated in 1980 
and is considered one of the finest 
playing fields in the midwest. 
Since his retirement. Cochrane has 
devoted much time to collecting a 
variety of sports memorabilia - from 
old football programs to uniforms and 
buttons worn by Falcon fans - for 
the University's Athletic Archives. He 
also is a consultant to the Soccer 
Hall of Fame arid has been asked to 
set up the intercollegiate soccer 
display there. 
Olscamp from page 1 
unless and until I am satisfied that 
you want the plan. I believe that the 
way you should decide mat Question. 
after you have had a reasonab!E: 
chance to answer your questions. is 
by secret ballot. We will abide oy the 
results of the ballot. wh1cn will reflect 
the will of the people. I don't see how 
anything could be more fair and 
democratic than that." 
- "BGSU is the only university in 
this state. and I cannot find one 
anywhere else, to leave the 
development of a pay plan in the 
hands of the employees who will be 
most affected by it. I think that our 
trust demonstrates the confidence we 
have in you compared to traditional 
management attitudes as 
demonstrated elsewhere." 
Olscamp said the decision is in the 
hands of the classified staff, however 
a recent development in collective 
bargaining at the University could 
prevent some classified employees 
from voting on the 309 issue. 
The president said he was informed 
Sept. 11 that a petition to hold an 
election to decide if classified staff 
wish to be organized for purposes of 
collective bargaining has been placed 
before the State Employee Relations 
Board (SERB) by the interested 
organization. The petition designates 
employees in custodial, 
telecommunications and food 
services to participate in the vote. 
Olscamp said University attorneys 
informed him that the petition 
prevents the employees in tt.ose 
specified units from voting on the 309 
proposal. 
If the employees in the units 
proposed to SERB elect to have third 
party representation, their bargaining 
agent would negotiate with the 
University to establish wages, terms 
and co11ditions of employment for 
them. If those employees elect not to 
have third party representation, then 
they could legally participate in the 
309 election, Olscamp said. 
The president said he plans to 
establish a hotline for employees to 
call to confirm or disconfirm rumors 
about what the University intends to 
do about issues in the election. In 
addition, he said the administration 
will insure that all supervisory 
employees behave strictly according 
to the National Labor Relations 
Remarks from page 1 
In addition, Kreienkamp 
announced the names of the two 
CSC scholarship recipients. They 
are Carole Beard, word processing, 
and Juanita Ybanes, the spouse of 
University employee Raynaldo 
Ybanes, plant operations and 
maintenance. They each received 
S50 scholarships. 
Sam Ramirez, employee relations 
adviser. also addressed the 
classified convocation and said the 
University needs to offer a 
··differential advantage" to give it 
the edge in the marketplace. 
Ramirez said he sees the 
Universit/s differential advantage 
as two-fold: providing excellent 
education for a fair price and value 
to the client. and offering good, 
efficient service. 
·These differential advantages 
translate directly into your tireless 
efforts. sometimes unnoticed. but 
never unappreciated." he said. "You 
are our competitive edge. You are 
largely responsible for the success 
this institution enjoys today ... 
In the short term, Ramirez said he 
sees the next few years to be "full 
of choices for classified staff." who 
will be directly involved in making 
decisions about their pay and 
relationship with the University. He 
advised that classified staff should 
strive to make well-informed 
decisions. 
"Remember that the der;;sion you 
reach does not necessarily have to 
be what's best for you nor what's 
best for the University. but should 
te a cec1s1on mat is gooJ :or both. 
for ·) ou are :x.th one in tne same.·· 
ht: sa1a. 
Trustees agree to license 
use of University logos 
The Board of Trustees agreed to 
license the use of the University's 
identifying names and service marks 
for commercial purposes at its Sept. 
11. 
To use Bowling Green's logos, 
manufacturers will pay the University 
up to six and one-half percent of their 
net selling price of the product, and 
pay a quarterly fee of $50, which 
exempts the first $1,000 of myalty· 
eligible sales from the royalty 
reQuirements. 
The net income from the licensing 
program will be used for scholarships 
and grants-in-aid. 
According to the licensing 
proposal, colleges and universities 
have entered the merchandising 
picture, recognizing that extra 
revenues could be generated from the 
merchandising of their names, 
emblems and mascots. The University 
of California at Los Angeles was one 
of the first universities to enter the 
merchandising business, and in 1984 
UCLA was earning almost $500.000 a 
year from sales of officially licensed 
UCLA products. 
John Buckenmyer. manager of the 
University Bookstore, will operate the 
licensing program as a self-
supporting auxiliary enterprise to the 
University. 
In other action, the board approved 
pay increases for President Paul 
Olscamp and four vice presidents. 
Olscamp ($107,590) and Dr. Dwight 
Burlingame, ($75,256) University 
relations, each received six percent 
increases. Dr. Eloise E. Clark, 
($84,874) academic affairs; Dr. Mary 
Edmonds, ($77,892) student affairs; 
and Dr. Karl E. Vogt, ($76,205) 
operations, were all awarded five 
percent hikes. 
Dr. J. Christopher Dalton, vice 
Bresident for planninQ and burioctinc. 1u nor receive a pay n1Ke because he 
was recently appointed to the post. 
His salary remained at $70,000. 
Trustee Virginia Platt cast the only 
dissenting vote to the pay increases 
because she said there is no process 
for faculty and students to evaluate 
top administrators. 
In his report, Olscamp announced 
that Dr. Haruo Takada. a professor at 
the Biological Laboratory of Sapporo 
University in Sapporo, Japan, has 
accepted the University's invitation to 
be a Distinguished Visiting Professor 
of biological sciences for the 1987-88 
academic year. 
Olscamp said Takada is considered 
to be one of the world's top 
specialists in drosophila genetics and 
is highly respected in the evolutionary 
genetics field as well. During his visit 
to the University, Takada will conduct 
research with faculty and students, 
and present lectures and seminars. 
Also on the agenda: 
- The trustees approved a revised 
telecommunications budget of 
$3,730,000 for 1987-88. Trustee Platt 
abstained from voting on the budget 
because she said she lacked 
expertise on the subject. 
The board commended the efforts 
of Philip Mason, executive assistant 
to the president, for his lobbying 
efforts which resulted in the state 
approoriating $1 million to relieve the 
telecommunication budget deficit. 
- Approval was given to offer a 
bachelor of science degree in 
manufacturing technology at the 
Westinghouse Electric Corporation in 
Lima, in cooperation with Ohio State 
University-Lima Branch and the Lima 
Technical College. Implementation of 
the program will follow formal 
approval from the Ohio Board of 
Regents. 
- Barbara A. Fabrey, directing 
attorney for the Student Legal 
Services, Inc., was reappointed to the 
position from Aug. 19, 1987 to Aug. 
18, 1988. 
- The trustees revised their 
meeting schedule. They agreed to 
moot ~· ... n ~ m n,..t o. ~OU.~' Ooo. 
18, Jan, 15, Feb. 19, March 11, April 8, 
May 6 and June 10. 
- Dr. Kathleen Howard-Merriam, 
political science, reported on her five 
month leave to Nepal and Egypt 
where she conducted research on 
women's studies and development. 
Carole Beard, (right) word processing, is one of the first recipients of the 
Classified Staff Councii's scholarships. Bob Kreienkamp, (left) chair of CSC 
and Nancy Lee, (center) chair of the CSC Scholarship Committee, presented 
two $50 scholarships during the annual Classified Staff Convocation last 
week. Anita Ybanes, (not pictured) wife of classified employee Rayna/do 
Ybanes, received the second scholarship. 
Classified Staff Council hears 
update report on 309 proposal 
At its Sept. 15 meeting, Classified 
Staff Council heard an updated report 
on the 309 pay proposal plan and 
reactions to recent informational 
meetings from Chris Sexton, a 
member of the 309 Committee. 
Sexton said approximately 250 
people attended a series of 
informational meetings held in 
August and conducted by Dr. Karl 
Vogt, vice president for operations. 
"We figure the non-attendees were 
those people who couldn't make it 
because of their schedules, or that 
they have already made up their 
minds about the issue, or that they 
simply don't care," Sexton said. 
At the most recent sessions, 
Sexton said Vogt reported on the 
general history of the issue and 
;nformed the elo:>:>ificd employees 
how the pay plan will affect them. 
Members of the 309 Committee also 
were present to help answer 
questions. 
Various audience feedback 
indicated some classified employees 
remain confused on certain aspects 
of the pay proposal, Sexton said. The 
sessions indicated many employees 
do not understand: how the current 
pay system operates; how the 
University is funded; and the 
difference between job evaluation and 
performance appraisal. 
In addition, Sexton said some 
employees think they are voting on 
House Bill 309 itself, and not just the 
University's own pay plan. H.B. 309 
was passed by the state legislature in 
1985, allowing state universities to 
implement their own pay plans. 
Bowling Green classified employees 
will be voting on whether they want 
the pay plan developed by the 309 
Committee implemented at the 
University. 
"Having our own pay plan at 
Bowling Green gives us local 
autonomy," Sexton said. "It gives us 
a chance to tailor the jobs to the 
University. We need to give people 
the dignity to have a job 
classification that fits the work they 
do." 
Faculty Senate to observe anniversary 
Following the report, CSC 
discussed elections for the 309 vote. 
It was determined there will be one 
voting location open over a two day 
period. Absentee ballots will be 
available to those classified 
employees unable to go to the voting 
booth. 
Dr. Ralph Wolfe, chair of Faculty 
Senate, welcomed senators to their 
first meeting of the academic year on 
Sept. 15. 
Wolfe said 1987-88 will be a 
significant year for Faculty Senate as 
it marks the silver anniversary of the 
adoption of the body's first charter. 
"I am grateful that the Board of 
Trustees in 1963 approved a charter 
that allows for a Faculty Senate 
because I am convinced that BGSU is 
a far, far better place because we 
have a Faculty Senate than it would 
be without a Faculty Senate;· Wolfe 
said. "It is the only collective voice 
we have and I want the Faculty 
Senate not only to be the voice of the 
faculty, but I also want it to be an 
effective voice of the faculty." 
Wolfe urged senators to bring their 
concerns to the senate so they can 
be resolved. 
··Faculty governance can only be as 
great as the faculty wish it to be," 
Wolfe said. "Let us be involved in 
activities that will give us the destiny 
we desire. Indeed, we are our destiny. 
·To achieve that destiny, the 
Faculty Senate remains the place 
where we can speak our minds 
without fear and thus have an impact 
upon enhancing the greatness of 
Bowling Green State University ... 
Events are being planned to 
commemorate the senate anniversary. 
Wolfe said an anonymous benefactor 
has provided funds for plaQues that 
will list all the chairs of Faculty 
Senate. all the secretaries of Faculty 
Senate and all the recipients of the 
D1st:nguishec Facult)o A::ard In 
a..Jc1:10r.. ;! :-...::r:ra1t o~ r~e '1rs: ser.at:2' 
·:ha;'.' ;:;.:;- :al~ Dr Gr:J-.. e~ C ?la!! 
be p1ar:ea 1n '.he cccult,- Senate: 
Conference Room. 
In addition, Wolfe discussed recent 
misperceptions regarding the status 
of the Faculty Senate salary 
distribution policy of Sept. 16, 1986, 
and the Board of Trustees desire to 
have President Paul Olscamp pursue 
the issue of faculty salary 
administration. 
After corresponding with the senate 
and the Finance Committee of the 
Board, Olscamp said due to the 
complexities of salary determination 
he has reQuested that the Finance 
Committee not pursue a review of 
salary administration until the 
Faculty Welfare Committee 
completes its salary issues study in 
the spring. 
Olscamp also addressed the 
senators and said he thinks relations 
between the senate and 
administration continue to improve 
each year. He cited the recent 
discussions on the salary distribution 
as evidence of "fruitful 
communication ... 
In other business. Dr. Harold 
Lunde. chair of the Faculty Welfare 
Committee. reported on the status of 
faculty salaries. He said a 9.7 percent 
increase would be needed each year 
over the next three years for Bowling 
Green to reach the 60th percentile of 
salaries of Category I universities in 
the country. Category I universities 
are those which offer doctoral 
degrees in several areas. 
Explaining through detailed charts. 
Lunde said the University has ranked 
riear the bottom in salary increases 
·~':er ..... e !as~ s~i.:f-~ ~ea:'S for 
;Jr.:;•es5c,rs .. :1ss0.:1dL<:? ~rofesscrs e:n.:! 
~'!:.,.c~i..::.~e:r~r :::"cf~s::crs among se·ve:i 
C.:::ea:::ri ! Ohio state universities. 
Also on the agenda, the senate 
elected a five-member committee to 
conduct an evaluation of the vice 
president of academic affairs and 
provost. Elected were Dr. Ann Marie 
Lancaster, computer science; Dr. 
Donald Boren, legal studies; Dr. 
George Horton, technology; Dr. Trevor 
Phillips, educational foundations and 
inQuiry; and Dr. Robert Romans, 
biology. 
In accordance with the academic 
charter, the evaluation is conducted 
every five years, Wolfe said. 
In other reports, Gaylyn Finn. 
treasurer, explained the details of an 
audit in telecommunications. He said 
the records received a clean audit 
report. 
Remove names 
Classified Staff Council advises 
any classified employee whose name 
appears on the neutral list for the 
Grievance and Discipline panel and 
would like it removed, should contact 
the personnel office. 
Note holiday 
Faculty are reminded by the Office 
of the Vice President for Academic 
Affairs that the Jewish holidays occur 
this month. Rosh Hashanah will be 
observed Thursday and Friday (Sept. 
24 and 25). 
Faculty are encouraged to grant 
excused absences for Jewish 
students who reQuest them for 
observation of the Rosh Hashanah 
'1oliday All students excused frc;n 
class. hcwe~er. must make up ;,ny 
.vcrk missed as a result of !hf: 
absence. 
Bob Kreienkamp, CSC chair, said 
no date has been set for the vote but 
he expects the election will be held 
sometime after December. 
In other business, Charlotte 
Starnes, chair of the Sick Leave Ad 
Hoc Committee, reported on a recent 
committee meeting held in August 
where some misinformation had 
caused some concern among the 
committee members. 
Starnes said an administrator 
attending the meeting said it was his 
interpretation th.at if the 309 pay plan 
was adopted, the University would 
have the right to set the amount of 
benefits classified employees receive, 
and he cited sick leave as an 
example. 
Kreienkamp sent a memo to Vogt, 
President Paul Olscamp and the 
Board of Trustees asking for an 
official, on-the-record interpretation of 
309. Kreienkamp reported at the CSC 
meeting that Vogt responded that the 
University did not have the rigtit to 
alter any fringe benefits that are 
protected for classified staff under 
the Ohio Civil Service Code. Vogt said 
the University will continue to meet 
those guidelines for benefits such as 
sick leave, vacation, holidays, etc. 
In final business. council members 
determined goals for the year which 
include: obtaining CSC representation 
to the Board of Trustees and on the 
University Budget Committee; raising 
money for CSC scholarships: 
developing a sick leave policy and 
educating class1f1ed staff on its 
:m~lemenlation: reso1v1r.g tne 30Ct pa~ 
plan: and promoting and publ1cwng 
CSC ac11ons. 
Stars will be shining for Homecoming 
'"St~.rs are Shining in Bo'.'."'li~g . On Friday (Sept. 25) at 6 p.m .. the parade will proceed south on Mercer. 
Green is the theme of act1v1.t1es this annual Homecoming Art Show will be west on Wooster. north on Thurstin 
week (Sept. 23-27}, as the Un1vers1ty open in.the Off-Campus Student and east on Ridge to the Ice Arena. 
celebrates. its 66th annual Center in the basement of Moseley For the convenience of area 
Homecoming. . . . Hall. The show will be on display until residents, the parking lot bordered 
. T~e f1r7t community act1v1ty, a 10 p.m. and from 3-7 p.m. on by Clough, Thurstin and Pike streets 
p1cn1c, with hot air. balloons and a Saturday. Also that evening, the film will be reserved and special 
blanket concert, will be hel~ from ~-7 :·Hello Dolly" ~ill be sh?w.n at 8 .p.m. grandstands will be erected along 
p.m. Wednesday (Sept. 23) in the field in 210 Math-Science Building. II is Thurstin Street for viewing. 
east of th~ Stud~nt Services Building. free and open to the public. An All-Alumni Luncheon will begin 
F~d Services will be selling food All activity leads up to Saturday at 11 a.m. in Chily's in Kreischer 
until 6 p.m. . (Sept. 26) as "BG Salutes the Quadrangle. It is open to all alumni 
The day, which has the theme "BG Hollywood Western." The day begins and reservations are not needed. 
Salutes the Hol!ywood Com~dy," will with the thi~d annual .Homecoming The football game will begin at 1 
end a_t 8 p.m. with the showing of the Run, a 7.7-kilometer (in honor of the p.m. In pre-game activities, the Falcon 
classic film "Arsenic and Old Lace" University's nth anniversary) race. It Alumni Band will perform and the 
in 115 Education Building. The film is begins at 9 am. at the Student Homecoming King and Queen will be 
free and open to the public. Recreation Center and participants crowned. 
Thursday (Sept. 24), the day "BG may register at the Recreation Center Dancing is on the program 
Salutes the Hollywood Thrillers," will from 9 a.m.·5 p.m. weekdays or Saturday night as the Black Student 
feature a bonfire and pep rally beginning at 8:30 a.m. the day of the Union holds its annual Semi-Formal 
beginning at 8:15 p.m. in College race. Dance. It begins at 10 p.m. in the 
Park, north of Offenhauer Towers. The Also at 9 am., a reception for all Northeast Commons. Admission is $2 
Homecoming King and Queen will be alumni will begin at the Mileti Alumni per person or $3 per couple. 
announced at the rally. Center. Before and after the game, Music also will be featured Sunday 
Also on Thursday, the film departments, colleges, offices and (Sept. 27} as two concerts conclude 
"~syc~o" will be shown at 8 p.m. in student organizations will be holding the week's activities. The University's 
Gish Film Theater. Hanna Hall. It is receptions for students and alumni. Gospel Choir will present its annual 




William J. Lloyd of West Unity will 
receive the 1987 Alumni Service 
Award during halftime ceremonies at 
the Homecoming football game 
Saturday (Sept. 26}. 
A 1948 graduate 
of Bowling Green. 
Lloyd will become 
the 25th recipient 




tirelessly on behalf 
of the Alumni 
Association and 
University. William J. Lloyd 
William Ficken, president of the 
Alumni Association Board of 
Trustees, will make the presentation. 
Lloyd is a past member and 
treasurer of the Alumni Board of 
Trustees and has served on numerous 
association committees. He currently 
is treasurer of the University 
Foundation Board of Directors. He 
also is a past president of the 
Williams County Alumni Chapter and 
is a member of the University 
Presidents Club. 
A charter member of the Falcon 
Club, he and his wife Helen, also a 
1948 graduate of the University, 
actively support the Falcon athletic 
program. He has served on the 
Falcon Club advisory board and the 
University's Athletic Hall of Fame 
committee. The Bill and Helen Lloyd 
Award is presented annually to the 
most improved player on the Falcon 
hockey team. 
"Words cannot adequately express 
the deep appreciation our Alumni 
Association has for Bill Lloyd," said 
Larry Weiss. associate vice president 
for University relations and director of 
alumni affairs. "Bill is a person who 
makes things happen and he has 
been doing just that at Bowling Gree~ 
State University for many, many 
years." 
A native of North Baltimore, Lloyd 
presently works as director, vice 
president and secretary/treasurer of 
Winzeler Stamping Co. of Montpelier. 
He also is director and 
secretary/treasurer of Design Institute 
America in Montpelier and director, 
secretary and treasurer of Office 
Suppliers Inc. of Lima. 
The CPA is a past director and vice 
president of the Ohio Society of 
Certified Public Accountants and a 
past member of both the Lima and 
Toledo Chapters of the Society. 
He also is a past national director 
o: the National Association of 
Accountants and past president of its 
Lima cha~1t~~ 
parade will begin from the Ice Ar~ . Also at 3 p.m., the College of Musical 
parking lot. Featuring more than , l Arts will present its annual 
units, including the Falcon marching Kaleidoscope Konzert, a musical 
band, 10 floats, the Homecoming smorgasbord featuring almost every 
court, clowns, the Zenobia Shriners faculty and student group within the 
and parade Grand Marshall Bruce college. Both concerts are free and 
Bellard, mayor of Bowling Green, the open to the public. 
Dorothy Bryan, Mickey Cochrane 
both to receive Alumnus Award 
Two local residents will be honored 
by the Alumni Association at a dinner 
Friday (Sept. 25). 
At that time Dorothy Bryan, a 
Bowling Green artist, and Mickey 
Cochrane, a retired University soccer 
coach, will each receive the 1987 
Honorary Alumnus Award. 
The Honorary 
Alumnus Award 
was initiated in 





the growth and 
development of 
the University by 
individuals who Dorothy Bryan 
are not graduates of Bowling Green. 
Bryan and Cochrane will become the 
25th and 26th recipients of the award. 
The Alumni Association is hosting 
a dinner in their honor at 7:30 p.m. 
Friday at the Bowling Green Holiday 
Inn. A cash-bar cocktail party will 
begin at 6:30 p.m., preceeding the 
dinner. 
Those interested in attending the 
dinner may make reservations 
through the Mileti Alumni Center. 
There are two choices for the dinner 
entree: stuffed breast of chicken, 
priced at $12 per person, and top 
sirloin steak, priced at $12.50 per 
person. 
Reservations can be made by 
sending a check, payable to the 
Alumni Association, to: Honorary 
Alumnus Dinner, Mileti Alumni 
Center, Bowling Green State 
University, Bowling Green, Ohio 
43403. No tickets will be mailed. 
Reservations will be held at the 
Holiday Inn. Individuals are 
encouraged to make reservations by 
Tuesday (Sept. 22). 
A native of Bowling Green, Bryan 
studied art in high school but found 
little time to pursue her interest while 
raising her family. In the late 1960s, 
she began taking art classes at the 
University and has since shown her 
art all over Ohio. Her project to 
involve residents of the Wood County 
Nursing Home in expressing 
themselves through art led to the 
School of Art's development of an art 
therapy program there. 
She also is co-founder and a past 
president of the Medici Circle. a 
group of patrons of the School of Art 
who support its many act1v1t1es 
through membership contributions In 
1981 she was presented an II 
Magnifico Award by the Medici Circle 
for her support of the school and the 
organization. The same year, the Arts 
Commission of Greater Toledo 
presented her with an award in 
recognition of her support as a 
patron, artist and advocate of the arts 
and as co-founder of the Medici 
Circle. 
Bryan also has served on the 
executive committee of Pro Musica, a 
group which supports activities of the 
University's College of Musical Arts. 
The Bryan Recital Hall and the Bryan 
Chamber Series at the Moore Musical 
Arts Center are named for her and her 
husband, Ashel. 
In addition, each year the School of 
Art and Medici Circle present the 
Dorothy Uber Bryan Award in her 
honor to recognize an individual for 
outstanding contributions or service 
to art students. 
Cochrane taught 
physical education 
and coached at 
the University from 
1964 until his 
retirement in 1985. 
He was 
coordinator of the 
first aid/CPR 
course and 
laboratory, taught . 
health education Mickey Cochrane 
and, until 1978, coached soccer and 
lacrosse. 
He has been recognized nationally 
for his coaching success and his 
interest in preserving the history of 
soccer. In 1978 he received the 
National Soccer Coaches 
Association's prestigious Honor 
Award. In 1984 the Intercollegiate 
Soccer Association presented him 
with the Gill Jeffrey Award for his 
contributions toward the 
establishement of the National 
Soccer Hall of Fame in Oneonta, N.Y. 
The University's Mickey Cochrane 
Field, home for Bowling Green's 
soccer team. was dedicated in 1980 
and is considered one of the finest 
playing fields in the midwest. 
Since his retirement. Cochrane has 
devoted much time to collecting a 
variety of sports memorabilia - from 
old football programs to uniforms and 
buttons worn by Falcon fans - for 
the University's Athletic Archives. He 
also is a consultant to the Soccer 
Hall of Fame arid has been asked to 
set up the intercollegiate soccer 
display there. 
Olscamp from page 1 
unless and until I am satisfied that 
you want the plan. I believe that the 
way you should decide mat Question. 
after you have had a reasonab!E: 
chance to answer your questions. is 
by secret ballot. We will abide oy the 
results of the ballot. wh1cn will reflect 
the will of the people. I don't see how 
anything could be more fair and 
democratic than that." 
- "BGSU is the only university in 
this state. and I cannot find one 
anywhere else, to leave the 
development of a pay plan in the 
hands of the employees who will be 
most affected by it. I think that our 
trust demonstrates the confidence we 
have in you compared to traditional 
management attitudes as 
demonstrated elsewhere." 
Olscamp said the decision is in the 
hands of the classified staff, however 
a recent development in collective 
bargaining at the University could 
prevent some classified employees 
from voting on the 309 issue. 
The president said he was informed 
Sept. 11 that a petition to hold an 
election to decide if classified staff 
wish to be organized for purposes of 
collective bargaining has been placed 
before the State Employee Relations 
Board (SERB) by the interested 
organization. The petition designates 
employees in custodial, 
telecommunications and food 
services to participate in the vote. 
Olscamp said University attorneys 
informed him that the petition 
prevents the employees in tt.ose 
specified units from voting on the 309 
proposal. 
If the employees in the units 
proposed to SERB elect to have third 
party representation, their bargaining 
agent would negotiate with the 
University to establish wages, terms 
and co11ditions of employment for 
them. If those employees elect not to 
have third party representation, then 
they could legally participate in the 
309 election, Olscamp said. 
The president said he plans to 
establish a hotline for employees to 
call to confirm or disconfirm rumors 
about what the University intends to 
do about issues in the election. In 
addition, he said the administration 
will insure that all supervisory 
employees behave strictly according 
to the National Labor Relations 
Remarks from page 1 
In addition, Kreienkamp 
announced the names of the two 
CSC scholarship recipients. They 
are Carole Beard, word processing, 
and Juanita Ybanes, the spouse of 
University employee Raynaldo 
Ybanes, plant operations and 
maintenance. They each received 
S50 scholarships. 
Sam Ramirez, employee relations 
adviser. also addressed the 
classified convocation and said the 
University needs to offer a 
··differential advantage" to give it 
the edge in the marketplace. 
Ramirez said he sees the 
Universit/s differential advantage 
as two-fold: providing excellent 
education for a fair price and value 
to the client. and offering good, 
efficient service. 
·These differential advantages 
translate directly into your tireless 
efforts. sometimes unnoticed. but 
never unappreciated." he said. "You 
are our competitive edge. You are 
largely responsible for the success 
this institution enjoys today ... 
In the short term, Ramirez said he 
sees the next few years to be "full 
of choices for classified staff." who 
will be directly involved in making 
decisions about their pay and 
relationship with the University. He 
advised that classified staff should 
strive to make well-informed 
decisions. 
"Remember that the der;;sion you 
reach does not necessarily have to 
be what's best for you nor what's 
best for the University. but should 
te a cec1s1on mat is gooJ :or both. 




Donation creates scholarships 
Wood County students who attend 
the Un1versily and ma1or in a 
technology discipline will have 
several new scholarships available to 
them thanks to a $100,000 gift to the 
University from an anonymous donor. 
Dr. Dwight Burlingame, vice 
president for University relations, has 
announced the recent gift, which 
annually will provide six to eight 
scholarships of $1,000 each for 
students in the College of 
Technc.:ogy. 
"'The donor spent many years in the 
manufacturing segment of industry," 
Burlingame said. ··He saw this gift as 
a way to help outstanding students 
who are studying in the fields of 





Posting Expiration Date: 4 p.m., Friday, 
Sept. 25. 
9·25-1 Cook 1 




An examination will be given for the 
above classification. Candidates will be 
ranked based on test scores and 
experience. and an "Eligible list" will be 
established. As vacancies occur. names 
are referred from this list. Employees may 
apply and take the examination ever. if 
currently in a probationary period. 
Promotional examination 
Posting expiration date for employees to 
apply: 4 p.m~ Friday, Sept. 25. 
9-25-2 Cook 2 




An examination will be given for the 
above classification. Candidates will be 
ranked based on test scores and 
experience, and an "Eligible list" will be 
established. As vacancies occur, names 
are referred from this list. Employees may 
apply and take the examination even if 
currently in a probationary period. 
New vacancies 
Posting expiration date for employees to 
apply: 4 p.m~ Friday, Sept. 18. 
• lnoicates that an internal candidate 
from the department is bidding and being 
considered for the position. 
9-25-3 Custodial Worker 
Pay range 2 
Plant Operations and 
Maintenance 
9-25-4 Deliwry Workes- I 
Pay range 4 
Food Operations 
Academic year. part-time 
9-25-5 Food Senice Manager 3 
Pay range 30 
Food Operations 
9-25-6 •Seaetary I 
Pay range 26 
Management Support Services 
9-25-7 Typist I 
Pay range 3 
Intercollegiate Athletics 
technology." 
Dr. Jerry Stre1chler. technology. said 
the recent gift creates the largest 
privately funded scholarship account 
in lhe college. He noted that in 
addition to assisting with University 
fees. the funds may be used to help 
technology students meet the costs 
of required cooperative experiences 
with business and industry. 
The awards will be given to rising 
sophomores. juniors and seniors who 
carry a minimum grade point average 
of 2.5. The first scholarships will be 
presented in spring 1988. 
Join committees 
Classified Staff Council has 
openings in the following committee 
areas: special events. scholarship, 
insurance appeals and Committee on 
Committees. Any classified 
employees wishing to serve in one of 
these areas should send self-
nominations to CSC, P.O. Box 91, 
University Hall. 
Date book 
Monday, Sept., 21 
UAO Print Sale, 10 a.m.-6 p.m .. Grand 
Ballroom. University Union. 
Homecoming Event, Giant Ice Cream 
Sundae. 2:30 p.m .. Off Campus Student 
Center. Moseley Hall. 
Tuesday, Sept. 22 
UAO Print Sale, 10 a.m.-6 p.m .• Grand 
Ballroom. University Union. 
Brown Bag Lunch, with Dean Roger 
Bennett. College of Education and Allied 
Professions. noon-1 p.m .. 444 Education. 
Faculty. staff and students invited. 
Planetarium Show, "Ifs About Time." B 
p.m .. Planetarium, Physical Sciences 
Building. $1 donation suggested. 
Progressive Student Organization 
Meeting, B p.m .• United Christian 
Fellowship Center. 313 Thurstin. Everyone 
welcome. 
Ylednesday,Sept.23 
UAO Print Sale, 10a.m.-6 p.m., Grand 
Ballroom. University Union. 
Forum Luncheon, "Declining Minority 
Access to Clollege: Unequal High 
Schools, Changing Public Policy and 
Decline in the 1980's," by Dr. Gary Orfield, 
Alumni Room. University Union. 
Reservations required for 12:30 p.m. lunch. 
Talk begins at 1 p.m. Anyone can attend. 
Homecoming Eyent, Blanket Concert, 
featuring "Regular Guise,"4-7 p.m .• 
Student Services area . 
Homecoming Event, All-Campus Picnic. 
4-6 p.m .• Perrigrine Pond area. 
Homecoming Eyent, Hot Air Balloon 
Lift-Off. 6:30 p.m., Student Services area. 
Peace Education Series. "Alternatives 
to War:· by Dr. Tsuneo Akaha, political 
science, 7:30 p.m .• United Christian 
Fellowship Center. 313 Thurstin. Free. 
Homecoming &ent, Fashion and Talent 
Show, 8 p.m .• Northeast Commons. 
Homecoming Film, •• Arsenic and Old 
Lace.''8 p.m.. 115 Education. Free. 
Peace C:O.lition Meeting. 9 p.m .• United 
Christian Fellowship Center, 313 Thurstin. 
Thursday, Sept. 24 
UAO Print Sale, 10 a.m.-6 p.m., Gland 
Faculty/Staff Positions 
The following faculty positions are available: 
College of Arts and Sdllices: Dean. College of Arts and Sciences. Contact Nonna J. 
Stickler (2-2915). Deadline: Oct. 23. 
i=tn.nce and lnauranC8: Assistant/associate protesso; of finance and/or insurance. 
Contact Stephen E. Skomp (2-2520). Deadline: Dec. 1. 
llattetlng: Assistant professor (anticipated). Contact James S. West (2-2041). 
Deadline: Oct. 30. 
Mathematics and statistics: Post doctoral feciurer (anticipated). Contact Hassoon S. 
Al-Amiri (2-7455). Deadline: March 1. 
The following administrative staff positions are available: 
Academic Enhancement Counselor-coordinator, tutorial services. Deadline: Sept. 23; 
also. (available) rhetoric and composition specialist. Deadline: Nov. 1. For both 
positions, contact Annmarie Heldt (2-2558). 
Athletic Department: Head coach. men's. women's swimming and diving. Contact 
chair of search and screening committee. athletic department. (2-2401). Deadline: Sept. 
25. 
Office of the Associate V'ice President of Research: Director. animal facilities 
(re-opened). Contact Elden Martin. Clo The Graduate College (2-77101. Deadline: Dec. 4. 
UPI White House bureau chief Helen Thomas spoke Sept. 70 at Firelands 
College as part of the college's lecture series. She discussed "Covering the 
White House: Past and Present" which covered her experiences on the 
presidential beat over 25 years. Reporter1Vo1ce photo by Tim Hohman 
Planetarium begins season of shows 
The University planetarium will 
open the 1987-88 season with an 
Ballroom, University Union. 
Human Relations commission Meeting, 
2 p.m .. Faculty Lounge. University Union. 
Homecoming Event, Bonfire. 8:30 p.m .. 
College Park. 
Homecoming Event, Pep Rally. 8:15 
p.m .. College Park. 
UAO Lenhart Classics Film Series, 
"Psycho," B p.m .. Gish Film Theater, 
Hanna Hall. Free. 
Friday, Sept. 25 
UAO Print Sale, 10 a.m.-3 p.m .. Grand 
Ballroom. University Union. 
Mathematics and Statistics Colloquium. 
"An Introduction to Generalized Linear 
Models, .. by Dr. James A. Alberts. 
mathematics and statistics. 3:45 p.m .. 459 
Math Science. 
Homecoming Art Show, 6-10 p.m .. 011 
Campus Student Center. Moseley Hall. 
Planetarium Show, "It's About Time:· 8 
p.m .• Planetarium, Physical Sciences 
Building. $1 donation suggested. 
Homecoming Film, "Hello Dolly," 8 p.m., 
210 Math Science. Free. 
UAO Weekend Movie, "F/X," 10 p.m. and 
midnight. 210 Math Science. Cost: $1.50 
with l.D. 
Saturday, Sept. 26 
Homecoming Ewent, 7.7k Run. 9 a.m .• 
Student Recreation Center. Open to 
Everyone. 
Homecoming Parade, 10 a.m .. starts at 
Ice Arena. 
Football. BGSU vs. Western Michigan. 
1:30 p.m., Doyt Perry Field. 
Homecoming Art Show, 3-7 p.m .• Off 
Campus Student Center, Moseley Hall. 
Men's Soccer, BGSU vs. Eastern 
Michigan. 4 p.m., Mickey Cochrane Field. 
Women's Volleyball, BGSU vs. Notre 
Dame. 4 p.m .• Anderson Arena. 
Homecoming Event. College of 
Education and Allied Professions 
Reception for Alumni. 4-5:30 p.m .• second 
flOOr corridor, Education Building. 
Festival Series, clarinetist Richard 
Stot~~man and pianist/composer Bill 
Douglas. 8 p.m .• Kobacker Hall, Moore 
Musical Arts Center. For ticket 
information call 372-8171. 
Homecoming Film., "'The Comancheros," 
B p.m., 210 Math Science. Free. 
UAO Weekend llcwie. "FIX.'' 10 p.m. and 
midnight, 210 Math Science. $1.50 with 
l.D. 
Sunday, Sept. 27 
Gospel Choir Concert, 3 p.m., Prout 
Chapel. 
Kaleidoscope Konzert, 3 p.m .. Kobacker 
Half. Moore Musical Arts Center. Free. 
Planetarium Show. '"It's About Time," 
7:30 p.m., Planetarium, Physical Sciences 
Building. Stargazing follows weather 
permitting. 
Monday, Sept. 28 
Art Exhibit, by Kathie Johnson. multi-
media artist, Fine Arts Gallery. The project 
and display continue through Oct. 9. 
Gallery hours are 9 a.m.-4:30 p.m. 
weekdays and 2·5 p.m. Sunday. 
encore presentation of its popular 
program, "It's About Time - A Tale 
of Secrets of Our Clocks and 
Calendars." 
First shown last winter. the 
multimedia program explores 
astronomy and the history of the way 
we keep time. "It's About Time" is an 
original production of the campus 
planetarium. 
Show times are at 8 p.m. on 
Tuesdays and Fridays and at 7:30 
p.m. on Sundays through Oct. 23. 
Sunday programs are followed by 
stargazing in the University's 
observatory. 
Forum begins 
Dr. Gary Orfield, a social policy 
researcher and professor of political 
science at the University of Chicago. 
will be the speaker at the first Arts 
and Sciences Forum luncheon 
Wednesday (Sept. 23). 
Orfield's presentation will be 
"Declining Minority Access to 
College: Unequal High Schools. 
Changing Public Policy and Decline in 
the 1980's." 
The luncheon will be served at 
12:30 p.m. in the Alumni Room. 
Reservations are required. Orfield's 
talk will begin at 1 p.m. and anyone 




Anesa Miller-Pogacar, German. 
Russian and East Asian languages, 
directed a group of American Russian 
teachers who recently met with Soviet 
leader Mikhail Gorbachev in Moscow. 
She will speak about the encounter 
and changes on the Soviet cultural 
scene at 3:45 p.m., Thursday (Sept. 
24) in the Faculty Lounge. 
The audience will see clips from 
Soviet television and also hear 
comments by Dr. Don Rowney. 
history, on reform in the Soviet Union. 
Vogt from page 1 
be established by his office and 
the Classified Staff Council to 
oversee the administration of the 
program. The committee members 
will review cost savir.gJrevenue 
generation proposals, determine 
their initial eligibility for an award, 
transmit them to the appropriate 
administrative unit for evaluation, 
and assess potential savings. The 
committee also will inform the 
suggesters about the status of the 
proposals and publiciZe the award 
process. 
The design and structure of the 
SOS plan has not been finaliZed, 
Vogt said. Classified staff can 
make suggestions about the 
development of the plan and its 
committee functions to their 
Classified Staff Council 
representatives. 
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Philippine classroom is 
worlds from Fire/ands 
When newspapers recently 
reported on the military coup 
attempt in the Philippines, Dr. 
Benjamin N. Muego read them with 
little surprise. He knew the 
headlines were forthcoming - it 













at the University 
of the Benjamin Muego 
Philippines In Cebu City, the 
country's second largest city. 
Muego, who received his 
baccalaureate degree in political 
science from the University of the 
Philippines, said he was glad to 
return to the country after an 
18-year absence. 
"The Philippines is currently in a 
state of deterioration of peace and 
order," Muego said. He had high 
hopes for the administration of 
Corazon Aquino when she came 
into power in February 1986 
following the revolution that 
overpowered Ferdinand E. Marcos. 
But his optimism was blunted by 
the realization that Aquino might 
not be suited for the rough-and-
tumble Filipino politics. 
"When I went to the Philippines 
in June of 1986, I was euphoric for 
the country. I was expecting a lot 
positive changes," Muego said. 
"But over a year has passed and 
there has been very little 
substantial change. The graft and 
corruption are still there. political 
dynasties are back, family 
appointments continue to occur. 
The military is badly divided and 
disgruntled." 
Through it all, Muego said 
Aquino remains popular, honest 
and clean. She personally has not 
been tainted with scandal, but is 
surrounded by advisers and 
politicians who are. 
"She has a tremendous 
· opportunity to make a great 
change in the Philippines, but 
doesn't seem to have the political 
will to do so. She doesn't have the 
strength to tame the various 
cliques within the ruling circle," he 
said. 
"If she were a more seasoned 
politician, she would have realized 
that every decision she makes is 
not going to be liked by everyone. 
In order to make some changes, 
she has to be more aggressive; 
maybe even go for the jugular." 
While Aquino needs to 
concentrate on her opposition 
within the country, Muego said he 
thinks deposed President Marcos 
no longer poses any threat. The 
Philippines and the Aquino 
administration would be better 
served if Marcos was allowed to 
return to his country. 
"Put him under certain 
conditions, bar him from politics, 
but let him come home," Muego 
said. "Aquino keeps talking about 
healing and reconciliation for the 
country and this would be one way 
of showing it." 
Muego said he does not think 
Marcos could raise enough support 
to return to the presidency. "He is 
old, sick and humiliated from his 
loss of power," Muego said. "I find 
him pathetic. He is a shell of what 
he used to be." 
He said it is inevitable that the 
Philippines is in the midst of 
upheaval no matter who is at the 
helm. He blames the country's 
population and economy. 
Fifty-six million people are 
squeezed into the Philippines 
which is about the size of Arizona. 
The government is $28 billion in 
debt, sweeping wide-spread 
poverty and unrest across the 
nation. Muego said the key to 
better times for the country is 
improving the economy and 
government programs for the 
people. 
"If something can be done to aid 
it, I think the Philippines will 
survive. If not, the turmoil will only 
get worse and perhaps that is what 
we are beginning to see happen," 
he said. 
Returning to the classroom as a 
professor was a "weird 
experience," Muego said. When he 
attended the University of the 
Philippines in the late 1960s, he 
had been active in the student 
movement and had been tagged by 
the Marcos administration as 
being a "subversive." 
Regardless of his political 
sympathies, he said his students 
were hesitant to accept him 
because he is an American. 
During the two semesters, he 
taught courses in Asian politics, 
scope and methods, American 
government, world politics and 
American and foreign policy. Class 
discussion usually flared up in 
American foreign policy and Asian 
politics. 
"The students think the U.S. is 
meddling in their affairs. The 
opposition comes from a very 
small but vocal minority, some who 
are members of the CPP 
(Communist Party of the 
Philippines). They blame every 
conceivable problem on 'American 
imperialism'," Muego said. 
In addition to the political 
tensions interfering with their 
educations, Muego said Philippine 
students must contend with poor 
university conditions. Most of the 
books used in classes are 10 to 12 
years old; desks and chairs are 
broken; the library's sparse 
collection is outdated; the hot 
rooms have neither air conditioning 
nor fans; and the environment is 
noisy, he said. 
"After being in a third world 
country, you realize how lucky you 
are," Muego said. "You really 
begin to appreciate the little 
things." 
Muego didn't appreciate a death 
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Lapse in reform efforts 
hurts minority enrollm~nt 
Declining minority enrollment in higher 
education is one of society's more 
frightening trends, said Dr. Gary Orfield, 
social policy researcher and professor of 
political science at the University of 
Chicago. He addressed the Sept. 23 Arts 
and Sciences Forum on "Declining 
Minority Access to College: Unequal High 
Schools, Changing Publ"IC Policy and 
Decrine in the 1980's." 
As <fll'ector of the Metroporrtan 
Opportunity Project, Orfiefd and a team of 
researchers have conducted studies on 
the impact of changing federal and state 
policies on the educational and economic 
mobility of minorities in city schools in 
comparison to suburban students. The 
results have been startling, he said. 
"From the early 1960's to the 
mid-1970's, the explicit goal of national 
policy was to open the doors of education 
to minorities." Orfield said. "That door 
has been slowly closing since the late 
1970's and is slamming in the 1980's." 
However, Orfield said data indicates in 
the next decade almost one-half of 
college age students will be black, Asian, 
hispanic or native American. 
Minority access to higher education 
began to show promise in the 
mid-1960's, Orfiefd said. Following the 
University of Mississippi confrontation in 
1961 when a black student enroDed in a 
white school, a number of programs were 
implemented to aid minorities in getting a 
college degree, he said. Wrth the 
passage of the Civil Rights Act and tfigher 
Education Act, Orfield said the majority of 
black students were integrated into the 
mainstream universities, and not 
atten<fing just black institutions. 
"The death of Martin Luther King in 
1968 had a great impact on universities 
which made strong commitments for 
minority enrolments." Orfiefd said. 
"'There was a tremendous expansion in a 
brief time, and at one point in the early 
'70's, black high school students were 
just as likely to go on to college as white 
students." 
However, in<fications of a decline in the 
number of black students going to college 
were seen beginning in 1977 -78, Orfield 
said. By 1985, the number of black 
Continued on page 3 
Four-year scholarships for two minority students in technology have been created 
thanks to a $30,000 grant to Bowing Green from the Westinghouse Educational 
Foundation. Robert A. McGarvey (right), Westinghouse district manager, presented 
the checlc to Barry Piersol (left}, assistant dean of the Colege of Technology. 
President Olscamp also offers his congratulations. The two Westinghouse scholars wil 
begin their college careers at the University in 1988. 
Creates scholarships 
Westinghouse awards grant 
The Westinghouse Educational 
Foundation has awarded the College of 
Technology a $30,000 grant that wiB 
create scholarShips for two minority 
students interested in a technology career. 
Dr. Jerry Streichler. dean of the College 
of Technology, said the grant wiD fund 
four-year tuD-fees scholarships for two 
minority students who enter the CoUege of 
Technology in the tan of 1988 as either 
manufacturing or electronic technology 
majors. The awards will be worth 
approximately $3,000 per year. 
In addition. the scholarship recipients wiU 
receive a cooperative education 
experience with the Westinghouse 
Corporation during their junior and senior 
years. The cooperative education 
assignments allow students to apply their 
classroom knowledge to real work 
situations and are a major part of College of 
Technology prognms. 
Cameron J. Hutchison, manager of 
human resources for the Westinghouse 
Electric Corporation's Electrical Systems 
Division in Lima. said Bowting Green's • 
College of Technology was selected to 
receive the grant because of its close 
affiliation with Westinghouse. Many 
Bowling Green students have worked at 
Westinghouse to fulfiD their cooperative 
education requirements. 
Hutchison added that the scholarships 
wiD be awarded to two entering freshmen 
from the Elyria or Lima vicinities. Both cities 
have Westinghouse plants. 
Minority high school students interested 
in applying for the scholarships should 
request an appfication and further 
information from the Cooperative 
Education Office in the College of 
Technology, 372-7580. -
